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Primary study  aims to contribute the scientific relationship among self-awareness, happiness and 

performance in work. Whether it is education of student, job of employee or any business, self-

awareness is important but is related to performance of work or not, is an issue of research. Primary 

data based on likert scale is used for questionnaire development. Analysis is done with the software 

Jamovi. work performance is taken as Dependent variable(DV) is and independent 

variable(IVs) is happiness and self-awareness. Results show that there is significant association 

among self-awareness, happiness and work performance. The coefficient of self-awareness depicts 

that in every unit change of self-awareness, work performance is changed. Both Happiness and Self-

awareness are significant variables as their p-values are less than 0.05. Therefore, it can be said that 

happiness and self-awareness drives the work performance positively and significantly. Future scope 

of research is to be done on other areas like medical, students, other professional. 
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Introduction 

Smile is a curve which can straighten many problems this statement of anonymous explains 

the role of Happiness in human life. Happiness being state of mind changes people behaviour. 

Happy people are found more reliable in their opinion, they feel personal control, and study 

of happiness can tell us why people are happy and how they can take maximum positive 

advantages of their circumstances. David G Myres (1996). 

Happiness: Different statements define happiness in different context. As happiness is the 

way to enjoy even the odd circumstances, so enjoy each moment. Some people go beyond 

their monotonous to feel happy. They find pleasure in each activity. They live everyday lke 

this is the last day of life. They work with love, every work make them excited to work more. 

They love their life. Christopher (2005). Happy people have controlled emotions. As they are 

able to express themselves in a better way in negative circumstances, they are moe eager to 

be happy state of mind. Diener, Martin and Seligman (2002)   

Self-Awareness: populaces have good sense of what and why they are doing any work, self-

aware people have understanding of their emotions and they observe their emotions. Ryan 

(2011) . Very happy people found that very happy people were very social, more extrovert 

and had high relationship as social and mental. Highly happy people were also sad at times 

but were more emotionally stable than less happy people. Diener, Martin and Seligman 

(2002)   

Work performance: work performance is a state where people set their own goals for 

themselves and encourage themselves to do more and more work, they fulfil all 

responsibilities needed for their job. They remain consistent performer of their work. They 

know the work expectations and try to fulfil that expectation. Ryan (2011). Ian Mcgrager and 

Brian R Little (1998) is a study found association between self-efficacy and happiness and 

found these two variables are positively related. Personal project integrity was related to 

meaning.  

Relationship between Work and Happiness ( Neve, 2017), Examining the Relationship 

Between Workplace Satisfaction and Productivity (Edwards, 2015), Wold Happiness Report 

(UN Yearly), Work Place happiness etc. (Joo & Lee, 2016) etc have made a significant 

contribution in the literature on the subject of happiness, self-awareness and performance. 

Research Gap: In India, happiness is not measured in terms of work performance and self-

awareness much by authors. So there have few very few researches on happiness, self-

awareness and performance management. Therefore present research A Study on 

Relationship of Happiness and Self-awareness with Work Performance is an attempt to fill 

the gap. 
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Literature Review 

Ian Mcgrager and Brian R Little (1998) is a study found association between self-efficacy 

and happiness and found these two variables are positively related. Personal project integrity 

was related to meaning. Happiness was defined by personal growth, purpose in life, 

generativist, rapport excellence and autonomy.  

Peterson, Park and Martin (2005), based on 845 people in their study found happiness on 

different parameters. They found three ways of being happy, pleasure, engagement in work 

and finding meaning of life. The people high in all three are happier than those on low on 

these parameters. 

Ryan J. Condon (2011), explained self-awareness and work performance and found that 

there was positive relationship between self-awareness and work performance. 

Diener and Martin (2002)  a study based 222 undergraduate people on very happy people 

found that very happy people were very social, more extrovert and had high relationship as 

social and mental. Highly happy people were also sad at times but were more emotionally 

stable than less happy people.  

Seunghee, Chung, and Yang (2018), studied the impact of happiness on behavioural aspect 

of 312 working professional at South Korea. Study explored that volunteerism plays a 

significant role in behavioral as well as social development of employees 

Sulmaz Ghahramani, Ali Reza Torabi Jahromi, et.al. (2019) made a study on 300 medical 

students in Iran and found the emotional intelligence as a strong predictor of happiness. 

Furthermore study also indicated that extroversion causes the happiness and health and in 

case of introversion vice-versa. 

Bellet Clement & De Neve (2020) made a study on eleven call centers sales force at British 

Telecom at US and found the pseudo experimental proofs of association between level of 

happiness of sales force and productivity. Happier people not only dealt the all matters 

effectively even they turned the calls into sales. 

There are so many other studies such as relationship between self-awareness and behavioral 

problems (Zachary Ochieng Sasera & Peter J.O., 2019), (Mohamad Noorman Masrek, Mohd 

Akmal Faiz Osman et.al.,2014), Relationship between Work and Happiness ( D.Neve, 2017), 

Examining the Relationship Between Workplace Satisfaction and Productivity (Samuel 
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Edwards, 2015), Wold Happiness Report (UN Yearly), Work Place happiness: work 

engagement, career satisfaction, and subjective well-being (Joo and Lee, 2016) etc have made 

a significant contribution in the literature on the subject of happiness, self-awareness and 

performance. : In India, there have few very few researches on happiness, self-awareness and 

performance management. Therefore present research A Study on Relationship of Happiness 

and Self-awareness with Work Performance is an attempt to fill the gap. 

Table 1: Scale used for the study 

 

Researcher deatils Statements Reliability 

Christopher Peterson, 

Nansook and Martin (2005) 
Happiness/pleasure 

1. ―For me, Life is too short 

to postpone the pleasures 

it can provide.‖  

2. ―I go out of my way to 

feel joyful‖.  

3. ―In choosing what to do, I 

always take into account 

whether it will be 

pleasurable‖. 

4. ―I agree with this 

statement: ‗‗Life is short – 

eat dessert first‖. 

5. ―I love to do things that 

excite my senses‖. 

6. ―For me, the good life is 

the happy life‖. 

.715 

Ryan J. Condon 2011 

 
Self-awareness 

1. ―I have a good sense of 

why I have certain 

feelings most of the time‖. 

2. ―I have good 

understanding of my own 

emotions‖.  

3. ―I am good observer of 

my own emotions‖.  

.781 

Ryan J. Condon 2011 

 
Work performance 

1. ―I always set goals for 

myself and then try my 

best to achieve them‖.  

2. ―I would always 

encourage myself to try 

my best‖.  

3. ―I fulfil all the 

responsibilities specified 

in my job description‖.  

.867 
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4. ―I constantly meet the 

formal performance 

requirement of my job‖.  

5. ―I perform tasks likely as 

are expected from me‖. 

 

The Cronbach alpha of Happiness, self-awareness and work performance are 0.67, 0.78 and 

0.86. The Cronbach alpha of happiness is less than 0.70. This was done using Cronbach‘s 

Alpha Coefficient (Pallant, 2010). 

Research Methodology: Existent study is descriptive in nature. Study is based on structured 

questionnaire having six close ended statements on happiness from the scale Peterson, Park 

and Seligman (2005), three statements on self-awareness based on Ryan J. Condon 2011 and 

five statements on work performance scale given by Ryan J. Condon 2011. Five point linear 

scales is used using Google forms. Secondary data is from existing literate available in 

journal and one thesis. 

Research design: based on primary data, 506 questionnaire responses were received.  

Instrument for data analysis: Structured questionnaire  

Tool for data analysis: Jamovi software is used for data analysis 

Dependent Variable (DV) is work performance and independent Variable (IDV) is happiness 

and self-awareness. 

Results and Discussion  

Table 2(a) to 2(c) presents the testing of reliability of Happiness, self-awareness and work 

performance respectively. The Cronbach alpha of Happiness, self-awareness and work 

performance are 0.67, 0.78 and 0.86. The Cronbach alpha of happiness is less than 0.70. Rest 

of the variables are under the cut off range of 0.70. (Pallant, 2010). As per the table, the more 

deviation is found in self-awareness compared to happiness and work performance.  

Table: 2a. Testing the Reliability of Happiness Scale  

  Mean Standard Deviation Cronbach's α 

scale 
 

3.93 
 

0.645 
 

0.715 
 

   

Table: 2b. Testing the Reliability of Self awareness 



 

        
  Mean Standard Deviation Cronbach's α 

scale 
 

4.02 
 

0.781 
 

0.781 
 

Table: 2c. Testing the Reliability of Work Performance  

 

        
  Mean Standard Deviation Cronbach's α 

scale 
 

4.18 
 

0.701 
 

0.867 
 

 

 Correlation Matrix of happiness, self-awareness and work performance 

The Correlation Matrix is presented in Table 3. It is observed that there is high and 

statistically significant degree of relationship between work performance and self-awareness 

that is 0.67 and low correlation between self-awareness and Happiness. Correlation is 

preliminary phase for the regression. Each and every variable has adequate amount of degree 

of association.  

Table 3: Correlation Matrix 

          
    Happiness Self Awareness Work Performance 

Happiness 
 

Pearson's r 
 

— 
 

  
 

  
 

  
 

p-value 
 

— 
 

  
 

  
 

Self Awareness 
 

Pearson's r 
 

0.422 
 

— 
 

  
 

  
 

p-value 
 

2.952e-23 
 

— 
 

  
 

Work Performance 
 

Pearson's r 
 

0.478 
 

0.677 
 

— 
 

  
 

p-value 
 

2.343e-30 
 

2.235e-69 
 

— 
 

 

Linear Regression among happiness, self-awareness and work 

performance 

As the motive of the contemporaneous study is to investigate the impact of Happiness and 

self-awareness on work performance, multiple regressions have been applied using JAMOVI. 

In present study, work performance is dependent variable whereas Happiness and self-

awareness are independent variables. Tables 4a to 4c present the model fit measures, ANOA 

Test and Regression Output respectively. It is noticed from table 4a that R-squared is 0.504 

which signifies that work performance is explained by 50.4% with the contribution of 



Happiness and self-awareness. There is no difference between R square and adjusted R 

square, hence, it can be said that generalizability is found in population.  

 

 

Table 4a: Model Fit Measures 

 
Overall Model Test 

Model R R² Adjusted R² AIC BIC RMSE F df1 df2 p 

1 
 

0.710 
 

0.504 
 

0.502 
 

721 
 

738 
 

0.489 
 

256 
 

2 
 

504 
 

1.637e-77 
 

 

Table 4b: ANOVA Test 

 

  Sum of Squares df Mean Square F p 

Happiness 
 

11.0 
 

1 
 

11.038 
 

46.0 
 

3.390e-11 
 

Self Awareness 
 

67.2 
 

1 
 

67.234 
 

279.9 
 

2.679e-50 
 

Residuals 
 

121.1 
 

504 
 

0.240 
 

  
 

  
 

Note. Type 3 sum of squares 

The overall fitness of model can be tested by ANOVA which is depicted in 4b. As the p-

value of both independent variables is less than 5%, it can be said that overall model is fit. 

Overall model is fit when all independent variables explain dependent variable jointly.  

Table: Regression Output  

            
Predictor Estimate SE t p Stand. Estimate 

Intercept 
 

1.191 
 

0.1521 
 

7.83 
 

2.895e-14 
 

  
 

Happiness 
 

0.268 
 

0.0395 
 

6.78 
 

3.390e-11 
 

0.234 
 

Self-Awareness 
 

0.496 
 

0.0297 
 

16.73 
 

2.679e-50 
 

0.579 
 

 
 Table 4c furnishes the regression output containing intercept, coefficients of Independent Variables, 

standard error, t-statistics and its p-value. The coefficient of Happiness is 0.268 which signifies that in 

every unit change of Happiness, work performance will be changed by 0.26 units. Peterson, Park 

and Martin (2005) also found results in similar lines. Similarly, the coefficient of self-awareness is 

0.49 which depicts that in every unit change of self-awareness, work performance is changed by 0.49 

units. Results support the study of Ryan J. Condon (2011) on self-awareness. Both Happiness and 

Self-awareness are significant variables as their p-values are less than 0.05. Therefore, it can be said 

that happiness and self-awareness drives the work performance positively and significantly. 
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